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_______________________________________________________________________________________________________________________________________________________
Intr oduction
It's been agar of had work at the Burngeare Messenger andev
have faced some sigraént challenges as our ¢ent funding fom
Burngeare New Deal br Communities comes to an end on 30th
November this gar

In the last yar we've produced and distributed 10 issues of the
Messengeihough this wuld be an outstanding ackéement on
its own we've also:

» Completed the contract to design the NeDeal website;

* Launched our wn nen website;

* Run training courses in writindesign and photogpduy;

» Completed an ealuationyorked on a business plan and
developed a poject proposal br New Deal,

» Suppoted the stat up of a nev businessNdesign,which is
taking aver from the Messengey’internal design seice

Our turnover in the fnancial gar 2005/6 has been £183,02&th
an anticipated turneer for the cumrent year 2006/07 of £146,000.

The challenges of pducing the Messenger at a conting high
standad are great but the aded prssue of securing the
newspaers future has takn its toll.Sady, we had to mak one of
the development workers,Galy Spinkstedundant imApril 2006.
The Messenger thanks QGalor all the work she put into the
project. We also suffred two resignations dm our directors
during the ar, Clare Burnell andAlan GouldWe would like to
thank them or their suppott with a special thanks to Clarfor
the had work she put into the business planning.

Despite these dii€ulties, there is a positig future for the
MessengerWe are optimistic that Nev Deal will fund the
continuation of the poject and if all ges well,we will be able to
focus our eférts on enabling esidents to tak pat in the
Messenger at all Yels. We also plan to secerthe Messenges’
financial futue with some dedicated ark on fund raising and
development of our adertising evenue

The Messenger will be bi-monyhfrom February 2007 We will
continue to provide a commnity nevspaer that is well
respecteddelivers inbrmation to residentssparks debatethat
fights or residents and celebrates our coramity.

Photgraphs kg Carl Roskisa Swift and Hannah Georg
Top-BottonMuhammad Igbal honedrwith MBE,
Hanging Basts br Burngrave Bankesidentd ongleydPk At Student Sah Hussain.
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Editorial

The Burngeare Messenges’ editorial policy
guides the wrk we do more than the compan
constitution. It outlines our commitment to
balanceaccuracy andeasponsibility(Appendix
E). We don't alvays get it rightput the editorial
team works had to male the right decisions and
this is leflected in the high el of trust residents
hase in the Messenger

The editorial team met eery month, over 40
times in the war to malke decisions about
content, with 19 wlunteers taking padr in
editorial meetings.We had a ecord 72
individuals taking parin production tasks,
including writingphotograhy, designillustration,
proof reading and editingip from 43 in 2005.
(Appendix B pa ge 16)

Since October 2005 wve suppoted 134
projects and organisations with agv space
features and insds (Appendix C pa ge 17).
We've also suppaed a record number of
businesses thisegr 60, up from 35 last gar
(Appendix D pa ge 20).This is patly due to the
work of the Business Managewho has
broadened our base of aditisers and
encouraged local businesses to buy spaedare
also included manbusinessefatures,in paticular

the Burngeare Pub Guide which hagdtured 5
local pubs so far thisear

Although the editorial policy guides the decisions
the editorial team mads,it doesnt tell us what to
put in each issueMuch of the content iseactie,
so if someone equests v cover something &
try to do that. Sometimes a olunteer brings a
good idea br an atticle or an inteview. We also
try to keep up with what is h@pening in and to
the area,with an g/ to keeping people infmed
about impotant developments and ngsWe also
try to keep an eerview to male sue were not
missing out ay patts of the comnunity. The key
aim is to include somethingif everyone.

This is no easy task ancewely on our wlunteers
to keep the Messengerell inbrmed and elevant
to the comnunity.

In each issue & try to include n&vs, issues
afecting the commnity, interviews with local
people local histoly and activities esidents can
get inolved in. As yu can see fim our

guestionnaie results (Appendix A page 15)

residents value these the most highl

The comments people ke made as parof the
guestionnaie hare been takn on boad and in
mary cases w hare been able to include what
people hae asled for.

Photgraphs i

Burngeave Ne Deal &r Commnities and Shaff Mohammed.
Top-BottonBurngeave Childns AdieremenfAwvards Pocession to

celebate the bih of the Riphet Mohammed.
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Young people hae been impotant in the
Messenger Weve highlighted their school
successes and supped theYouth Councilwhile
tackling issues such as exclusiie\ve also takn
every opportunity to celebrate pung people who
are role models and achieng geat thingssuch as
Claire Blencove, medal winning der, Sarah Jane
Madden, Miss Burngeare and psycholog
graduateand Liam Jameskers,amateur baing
talent,to name but adw.

A key focus this gar has beermlanning issues
and development. The Masterplan has
continued to concern uswith planning futug of
Woodside and esidents facing demolition of their
homesDemolition is a traumatic mcess ér the
individuals imwlved and ve hare worked to male
sure their wices ae head.

The environment is key concern ér mary
residentsGrimesthorpe esidents had aght on
their hands when deslopers theatened their
green space with one-bedom flats. The

residents wn their cause and permission was
refused ly the Council.It’s diffcult to know if the
Messenges’' coverage influenced the decision -
probaby not. Howewer, the Messenger helped
residents to kep @ing with the campaign with
encouragement and supgor

Local her oes feature regulary. Mary people told
us hav much they enjoed the eatures on
Muhammad Igbal'MBE and Lal Maor Jackie
Drayton. We hae also inteviewed other local
people andwith the help of local Histoy project
Burngeare \oices,we've featured maly unsung
heroes.

Celebrating and suppting Burngeae’s
multicultural comm unity has also been
important. Weve made a pdicular efbrt to
suppot new and vulnerable comuomities,such as
the Iraqgi Kurds,who hae faced destitution and
deportation,and the Sleakians who a working

hard for their families.
Photgraphs lg
Naheem Hanif and Camille Daughma.

Top-BottonThe Skakian Comamity in Burngave and théesty Hall

Distrib ution

Distribution of the Messenger contires to be
very successful.There ar alvays @ing to be
some poblems when delering a fee navspaer

public meeting.

to the young people
who collate leaflets
into the Messenger

to 6000 households but our systems help us to They hae proved

respond to poblems quicki.

We hare a rliable team of local people whovea

worked had in all weathers to get the Messenger

through eeryone's doors.

Thanks g to our deliverers fr their work and

themseles an
invaluable parof
the Messenger
team.
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Volunteer s

\Volunteers hae made an outstanding
contribution to the Messenger thisear A huge
number of hours hee been put in g wlunteers
but it's not just the quantity that countshe
quality has been exceptionalhigh.In paticular,
the high standal of photogrghy has been
impressie,as Yu can see fim this page

Earlier in the gar we worked with Firvale Forum
to deliver training br existing and potential
volunteers.It was \ery successful in bringingwe
people into the Messenger

The Burngeare Messenger dekwved three Photo by Camille Daughma
coursesThe photograhy was run ly Carl Rosea Young amateur bxer Liam Jameskers.
local freelance photogiaher working br major

newspgers and magazinesho has had a long

association with the Burngare Messengeihe

impact of this course is instagtlvisible on the

Messenger pages.

The design course was runybPaulTaylor, our
designer This was ery popular but places &re
limited on the 3 dg course Residents learned
layout skills using &e softwae they could install
on their own computers.

The writing and journalism course was ruly b
New Stat, the national egeneration magazine
based in She#ld. We had segeral nev volunteers
who came fom this course Reople enjged
meeting egulay to discuss writing but some
found the structue diffcult.

. ) Photo by Kamida Khan
We learned a lot fom running the coursesainy Gold Fingers Hair Salon

that it takes a lot of had work to put them on! It

can be also diffult to get people to attend eery

session,which can be pblematic within a
structured course

We did not contirue to run the courses until
November as originallplanned because ofork
load issuesHowewer, the experience helped us
with the planning prcess ér the future of the
Messenger and volved valuable ng volunteers.
We hope to contirue to train wolunteers to a high
standad in the futue.

Photo by Sonia Bdtey
Deana Christina - landlady of the @vn Inn
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Ad ver tising

The Messenger adxtising povides a vital boost
to the income of the organisatiorEach issue has
over 30 aderts that range fom business a@wvts,
job aderts, local organisations adkts, collations
and public sector aartising.

Adwertising in the Messenger is higldfective as

it is the onl publication that is delered to all
households in the Burngae wad. The
adwertising is curently managed Y the
Burngeare Messenges’ Business Manager
Naheem Hanif.

Over the past yar Naheem has deloped
adwertising fom local businesses and largerblic
sector organisations.With funding foom
Burngeare New Deal br Communities tgering
avay, revenue from adwertising will be criticaldr

over 6,000 households andrer 20,000 people in
the local aea.This in turn helps local people
access local pducts and serices, which is
valuabledr the local econom.

The Messeng er Design Ser vice

The Burngeare Messenger design s&ge has
been esponsible dr mary local publicity
campaigngromotional material and esletters
including the City Cent newsletter CityTalk and
Burngeave in Busineddational work has also
been undetaken with customers as far iafd as
Scotland.

Numerous local organisations beitefl from the
sewice last gar, including publicityor the 2006
Burngeae Businesg®\wards Dbr the Burngeare
Business ¢fum and a leaflet on the bentsf of
walking to school dr Firs Hill Comnunity

future sustainability if the Messenger is to Primay SchoolWell known comnunity fgure

continue.

Aside fom the inancial bendk the adertising

brings to the Messengethere is also a social
beneit. The Messenger has aaly suppoted and

encouraged the inclusion of job adtisements

for the ben eit of the local commnity.

Local businesses and organisations also get
chance to pomote their products and serices to

LaillaWragg had a book mduced onArabic
cookingTitled:"Healthy Eating the Male Eastern
Way”,which was a grat success.

In dily 2006,the Burngeare Messenger design
service ceased operationsloweer, the design
business manag&aheem Hanif decided to tak
on the business and iAugust 2006 it wasea-
Branded ande-launched as NDesign

Adverts from New Deal funded projects have reduced drastically in the last year as they come to an end.
Naheem has maintained our income by increasing advertising from local business. The amount of businesses
we have supported has almost doubled since last year. Appendix D (page 20).
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The Messenger website
www .burngr eavemessenger.org

The nav Burngeae Messenger ebsite became
live in October 2006 as a delopment site and
was oficially launched to the public inelBruary
2007With the Messengereducing its poduction
to 6 pger issues per gar the website is an
essential tool dr communication and a wa of
instanty publishing n&s for the comnunity.

The deelopment of this vebsite has been funded
by the Comnunity MedigAssociation andwards
for All.

Jamie is also conducting oe#&rch vork to
community goups and organisations

Burngeare.We can train them to put their wn
information on the Messenger absite This will
enable smaller gups, such as tenants’ and
residents’ associations to Ve a nuch-needed
presence on the @b, with no cost to themselgs.

in

Residents andolunteers can sign up toeceie

e-mail updates about the latest we on the

Messenger wbsite The website is also a
convenient pottal for anyone to comnunicate

with the Burngeare Messenger

MKdog, to design the Burngrale New Deal br
Communities vebsite last garWe are contiruing
our partnership with Sheiéld-based softwar
developersWebachitects.

The softwae allovs all Burngeare Messenger
staff and @lunteers to ad content to the website
through straightirward forms. It is easy to ad
text, photogrgphs,and interactie features to the
website with no pevious web design experience

Our web designerdamie Marott works had to
ensue that the Messenger ebsite is up to date
attractie and condrms with the World Wide
Web Consotium (w3c) accessibility standt so
that people with disabilities can fulaccess the
website

Jamie wrks with a team of glunteers who help
to put articles on the vebsite:stories,listings and
photogrgphs flom the curent issue of the
newspger and web-exclusig atticles reporting
on news that hgpens in betwen issues.

\olunteers ae also steadyil putting the content
from back issues of the Burregare Messenger
onto the website in a fuyl seachable érmat.This
will create a commanity arcchiwe for the future.We
are also oféring wlunteers their avn web space
as pat of the Messenges’site

The unlimited natue of the website means that
we can also pymote residents’ ceative
endeaours, such as poety, stories, photogrgphs

and dravings.The Content Management System

can suppor virtualy ary language andewvhope
we will get moe contributions in commanity
languages in the futer

8

end and other esources ae put in placethe
future publishing schedule snachange The
website will ofér a consistent placeof news in
Burngeave.

Content from the February 2006 Burngeave
Messenger on the gbsite
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_______________________________________________________________________________________________________________________________________________________
Mana ging the Messeng  er

The directors and the management committee and one deelopment vorker was etainedwhile
have to review the content eery issue of the other workers had hours cut.

Messenger andparove it for distribution. The
purpose of the management committee is to
ensue the organisatior’ activities compl with
the constitution and that w operate within the
lav. They also guide the daction of the
Messenger anddep a dcus on our coe aim of
encouraging comuanication and distributing
information to the Burngeare Comnunity.

Hours worked by staff in adition to those
contracted came to 847 hours in 200%he
Business Manager came into posAugust and it
was hoped the situation euld improve.
Howe\er, dificult management situations such as
the redundancy mcess and the huge amount of
work which went into work on the business plan,
training courses and delopment of the poject
Extensie work was done l wlunteers on for New Deal simp} made the poblem worse in
business planning during theay Firsty in the  2006.

exploration of changing the Messenger into a
training delierer, and then the deelopment of a
business plan to expand the Messenger toeco
the east of Sha#ld. Members of the management
committee discussed our plans with neighbouring
areassuch as Darnalljinsley and Nethethorpe,
looking at other publications to understand o
adertising on a larger scaleosks. Although the
Management Committee decided not to pursue
this idea,the work was immensgl valuable in
understanding what is necesgato produce a
newspaer funded though adertising.

Howe\er, staff hae caefully monitored how they
spend their hoursand this has helped in the
development of the nw project, in which the
staffing leel is based on aealistic estimate of
how long tasks actugltake. The nev project also
allows time br essential wrk around fund raising
and wlunteer suppot with the creation of a nev
Editor / Manager post.

One of the most dificult duties of the

Management committee has been its Dir ector s 2005/6
responsibilities as an empéo. Unfortunatel, at Richad Belbin -Treasuer
the beginning of 2006 the committee wasded lan Cliford

to consider edundanciesas as w didnt have Andrew Green
enough mong to retain all of our staff teamVe Mark Lankshear - Sestary
had emplged an aditional worker in 2004 to do Christine Steers
office administrationand in 2005 & emplged a o _

Business Manager in anticipation of therkv Resigning Dir ectors
needed apund businesses planninkhis extra Clare Burnell

staff time was paid out okesenes. Following the Alan Gould

news that Nev Deal would be reducing our
funding in 2006t became ppaent that we would
not hare enough mongto get to the end of the
year

The management committee consulted
extensiely with the staff about pyposals dr
redundancy The initial ppposal was to mak
both development worker roles redundant
because priority had to be @gw to income
generating and pduction rolesThis was changed
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Planning f or the futur e

A year a@ we knewv we had to mak plansdr the
long term futue of the MessengdXew Deal told
us we would get less monewhen our curent
funding ran out in Neember 2006 and that &
had to bring them a plarof sustainability befre
they would consider futher funds.

The Directors and the management committee
hare met every month and in aditional planning
meetingsto think about the wa forward. The
Messenger costswer £120,000 to poduce 10
times per yar It would be a challenge tond a
sustainable solution.

Training

We started the year looking at deeloping the
Messenger as a training guider Following a
feasibility studywe consideed piloting courses in
the production tasks of the Messengéiese
could be matched to basic skills and couldéha
attracted LSC fundindpllowing a pilot funded ¥
the Big Lottey. We developed a course and the
ideas behind it wre tested in training & caried
out in collaboration with the Fivale Nawsletter
and Nev Stat magazine We spole to other
training poviders about our plangnd they were
encouragingput they made it clear it wuld not
be easy

An adv ertiser

Although the training wuld provide trainees and
volunteers to help poduce the Messengeit
wouldnt provide aly money for production itself.
We looked at the economics of pducing a
separate adbrtiser, to bring in mong to fund the
production of the Messengaie discaered that
we would need to poduce moe than 20,000
copies to mak enough mong and to tale
advantage of the economies of scale

All this activity training and poduction of a
separate adsrtiser seemed to be taking usvay
from what we were all involved to do — to
produce the Messenger! So with fundingnrthe
Key Fund and with the help of consultaAtan
Wallacewe began wrk on a business planifthe
expansion of the Messenger

10

Expanding the Messeng er

The idea was to expand the Messenger itself to
cover the east of Sha#ld, rather than trying to
produce something justof Burngreae and a
separate adertiser for the surounding aea. We
could bcus our resources on one publication and
build on the stengths of the Messenger itselé,

its well respected editorial contentthrough
residents imolvement in its poduction.

When looking at other publications which
successfull fund themseks through adertising,
there was a patterrthe bigger the crulationthe
more you can chargeor adwertising space To
generate enough incomeorf production, the
optimum circulation was 32,000 copiesa
publication that wuld cover most of the east of
Shefield

The plan inolved generating £180,000 peear in

adwertising ly year 4 (compaed to £20,000 per
year at pesent) and encouraginglunteers fom

other communities to tale pat in the editorial
team and contributing content.

Howe\er, it would hare meant Burngrare would
hae to shae coverage with other agasTo get a
balance Burngeare would hae only 2-3 pages
per issueThe management committee decided
the plan was too high a risk and thatmaining
focused on Burngrare was what the organisation
was about.

BURNGREAVE'MESSENGER



_______________________________________________________________________________________________________________________________________________________
The ne xtthr eeyears

Reducing output but sta ying in Burngr eave  to £60k per year by reducing the staff teanThe
volunteers will tale on administratie and

production tasks suppded by a wlunteer
How to maintain a qualitfree independent coordinator who can use @ll established systems

comnunity nespapemproduced Y residentghat is  Of involvement.
rﬁle;ant to Burngave whit can be sustained iNt0 The 6 issue mject also contains enough timerf
the futue. staff to deelop funding and incom&he funding

We need to mae on from the eary years of the We would need to raise to match Ne Deals
Messengemwhen a small timber of wlunteers  contribution would also be achiable

became burnt out 'sm doing masserzamounts of
unpaid verk; and fom the pmoblems of the
current project, where staff took on the bulen  Burngeae New Deal br Communities hae now
by doing upwads of 500 hours of unpaid avk  gpproved the pioject for 6 issues per gar, but we
per year have the diffcult task of match-funding this grant,
which ony pas br half the poject. And from
there we must secue fundingdr the continuation
of the project without New Deals suppot. It will
be a challengdut if the project contirues to be
needed and suppted by the Burngeave
Community, we will work hard to meet it.

Our plan had to adress the éllowing pioblem:

The ne xtc halleng e

Our proposal is to poduce 6 issues peregar This
seeks to adress these mblems in the long term
by having a staff team who txtime to deelop a
broad base of eunteers doing a larger range of
manageable activitids.will also ceate the time
needed to undetake and manage the fund raising
effort also necessagrto achiee sustainabilitylt
will allov the Messenger to:

. Release staff andolnteers fom the
monthly grind of poduction, to develop and
implement a cohemt fund raising stratgg

. Develop a wlunteer cented project,
which is suitable of attracting grant funding
because of its social jgial.

. Involve wlunteers fom a bioad section of
the comnunity and suppdrtheir involvement.

. Systemise the duction and
administration tasks so mercan be ta&n on by
volunteers in manageable tasks.

. Give wlunteers a god experience by
reducing the pessue to work to very shott
timescales and pwiding wrk shadaving
opportunities and training.

At the end of 3 yars we expect to hae a well
developed wlunteer base and be able t@duce
the cost of poducing the Messengeroim £90k
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Notes

[1] In 2005/2006 Burngave New Deal br Communities contributed £93,735 to the cerbudget of £108,735
—in line with 04/05allowing br inflation As bebre the remaining £15,000 cameoin the Messenges’
generated income

[2] £4950 fom the BNDfC small grants fund was fa training €asibility studyand included £575 to c@r
some staff cost3he work was done ly Neil Coulson.

[3] £5000 was eceived fom the Key Fund to pg for an evaluation and help with business planniihgs work
was talen on by AlanWallace andssociates and caed on after Mach 06.£2500 was thegfore carried
forward to the year 06/07 to ceer those costsThis amount shars up as estricted funds cared forward in
our Accounts.

[4] Total adwertising evenue was slighyl less than in 04/05 - £20,039 (£20,85@ypous ear).Sponsoed pages
from BNDfC, the Area Panel and Burrggve spotts projects bought in £8065 (£6750 pwious year).Other
adwerts generated £11974 (£14,100epious Year) and the pofile has changed with less adtsing ly local
community projects and moe from local businesses and the statut@ector

[5] The design business turnedes £19,628 (£12,768 gwious year) and generated a giit of £3174 (£2,513
previous ear).The inceased turneer was most related to a higher print component in jobs tkon,
resulting in a naower profit marginThe collations in 05/06 made anditional piofit of £670 (£573 pevious
year).Total income generated dm these souces was thezfore £3844 (£3086 pavious ear).

[6] The contract br the New Deal website endsuly 2006.t continued to boost total turnover in the period,
and led to us hang to register br VAT in Mg 2005.

[7] We were advised ¥ our accountant to mak £1000 povision or future bad debtbased on the value of
unpaid inoices at 31.03.06.

[8] The deicit of £9017 was plannedie ageed to spend about this on extra stafj to work on business
planning and delopment (see lastgars Annual Repot).

[9] Our usable esemwe stood at £11,557 at the end of Mar 2006 (£12,852 less the balance sheet value of the
computers £1295) ie aund 6% of total turnger for the year
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Appendix

Letter s

Dear Messenger

Well,thanks to yur publication ve have
sohed a geat famy mystery, and also
found ny husband a cousin that he didn't
know he hadWhat a lovely couple thg
are!! We went over to their house and
ended up being ther for about seen
hours, talking non-stop!! Absolutey
amazinglVe are now able to shae in the
history of my husband's fargiland hae
two new friends.

We are so grateful thatqu still had pur
web page ailablebecause without that
we would never hae had this wnderful
result.

| cannot thank gu enough dr keeping
the web page open anoif forwarding ny
e-mail to Reg andkan.

Thank yu againdr all your help
Best legads,
Kathryn andAlan Edwads.

Dear Messenger

Thank yu for printing the two letters in
response to the "Vdrdens at the Sharp
End" aticle. I'm really pleased that gu
were able to ind room to print both
letters as | knav space in gur pages is at
a premium!

Best wishes

Magda Boo

Dear Messenger

Jist to let you know how popular yur

Magazine ihe comments w hae had
from people who hee seen the aicle

about Claie hare been amazingvhen |

asled nmy youngest son if aone had said
arything at schoolhis repy was (a ery

fed up) "ony thousands!!"

Deborah Blencwoe

A - Feedbac k fr om Local R esidents

The Messeng er Questionnair e

\olunteers and staff wa been asking people in the
area what thg think of the Messenger tbugh a
guestionnaie. The aim is to ihd out what kind of
content people enjg or find useful and what thyethink
should be in the MessengeBo far 143 questionnais
have been illed in;of those 138 were readers of the
MessengerOf the people ve asled, 27 stated thg
were 25 years old or underd44 were 25 -45,and 59
over 45 years oldWe intend to contiue using the
guestionnaie and using the esults to inbrm the
editorial process.

The results belav are of those people thatead the
MessengeiSeparate totals & shavn for those who
stated theg/ were Burngease residents.

Which bits of the Messeng er do you enjoy
reading or find useful

Total Burngeae
residents
Information about
ewents & activities 113 [81%] 83 [81%)]
Local Nevs 108 [78%] 85 [82%)]
Interviews 67 [48%] 53 [51%]
Issues that adtt
local people 88 [63%] 70 [68%]
Spoits News 35 [25%)] 23 [22%)]
Information about
New Deal 65 [47%] 50 [53%]
Local histoy 71 [51%] 57 [55%)]
Information about
services 51 [37%] 38 [37%]
bb aderts 47 [34%)] 38 [36%]
Information about
training 43 [31%] 31 [30%]
Local business
adwerts 34 [24%)] 23 [22%]
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The Messeng er Questionnair

What bits of the Messeng er did y ou enjoy
reading or find most useful?

“Articles flom local people exmssing stong vievs
about Burngeare or aspects of it.

“Achievements of local people who & lived hee a
long time and the oppdunities open to theni.

“Stories of people and local nes”

“Coverage of pojects that ae improving the geen
areas of Pitsmodr

“The ‘Pub Guide'.
“The pictures & photos.

Which ar ticles inter ested you the most last
issue?

“The articles about keith Laycock,police activity and
exclusiori.

“The stuff about local mjects that hae been geen,
amber and ed lighted.

“The article about Mr Igbal @ceiving his MBE.
“Spital Hill - still opendr business.

“The Festival font pagearticles on the myor of
Shefield and the Grimesthorpe enquif

“Johnry Balk visit to StCatherines School and the
‘Working Pr the council' aticle.”

“*Arriving with hope’ andPutting on the heat’
HSport.H

“Job ad\erts, black histoy info, local nevs,residents
achieements and immvements to the agea’

“Information on local gents’

“The reporting on crime and its backgund
context’

What do y ou think is missing fr om the
Messenger?

“Cartoons (not anti Islam please).
“Articles on hav people can integratédow they can

help each other - encouraging n@social gatherings,

ewents and spdads, etc.”

“Sports, bb Inbrmation and aMusic & Nights Out
Guide”

“More interaction with the guth’”

__________________________________________________________________________________
e - comments

“A games pageof younger childen and hooscopes.
“More adwertisements.

“World cooking ecipes.

“I don't think arything is missing - | think it's just
right”

“More stories fom local peoplé

“Representation of all Burngae's comnunities.

“Articles ly young peoplegreater input ly
Burngeare’s residents and photds.

“Exam esults br students that lie in Burngeave.
More inbrmation on the yputh council PLEASE
TAKE NOTE OFTHIS:

“Needs more controversy and debate about
solutions.

What could w e do better?

“The layout is quite basidut it's not nuch of a
problem?

“Events br young peoplé
“Jobs and Recruitmerit.
“dust keep on doin’ what gur doin’’

“Get more inormation from more ethnic
communities.

“I think you are doing a gry good job at bringing
people togethet

“More updates ondrthcoming spots events’

“More accurate eporting and stop making Ne Deal
sound @od when in eality it's not working.The
Messenger should be challenging this enBe bold,
then people mg be moe interested:.

“You are doing a geat joh this is the best local peer
| hare ever read:.

“Get the patticipation of all the local comuanities,
such a\fro-CaribbeanSomalis ansemenis.

“Use more colourful writing if not moe colourful
pictures.Possiby begin to charge 5p per Messenger

“Be more fun”
“Reflect local people's opinioiis.
“Sometimesdouble check facts.

“Competitions br young people - stoy telling,
writing”
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Appendix B - Volunteer s and Contrib
Volunteer Activity

BrendanAdams writing

Asma Al writing, photography
Nasira Amin writing

MickAshman writing

LouisAshman writing

AbdulAssim writing

Kate Atkinson
Sonia Bartley
Richard Belbin

Fran Belbin
Claire Berry
Ywnne Blak
Deborah Blencwe
Mick Biown

Rob Bullock
Clar e Burnell

lan Cliff ord

Michelle Cook
Elaine Costello
Stuat Crosthwaite
Martin Currie
Camille Daughma
Hashim Din
Carmelita Duncan
b Edmondson
Andrew Edmondson
Rohan Francis

Hannah George
Alan Gould

Marion Graham
Andr ew Green

Khuram Habib
Nick Hall

Richad Hanson
Rashida Hassanali

writing, editing

writing, photography
writing, proofing,
management

Proofing

writing

writing

writing

writing

writing

writing, proofing,editing,
management

writing, editing proofing,
management

writing

writing

writing

Proofing

writing, photography
writing

writing

writing

writing
illustration,photography,
proofing,editing,writing
writing, photography, office
management

writing

writing, photography,
management

design

photography
photography

writing

Volunteer

Carlene Hepwrth
Saleema Imam

Albert Jackson
Alice dhnson
Rob adlley

Will Jones
Kamida Khan
Ben Knight
Mark Lankshear

Geoff Little
Jennifer Mckiernan
Brent Moya
Tim Neal

Bill Nicolas
Derrick Okrah
Denise Palmer
Jog/ce Rason
Tom Sadler
Celia Sefton
Andy Shallice
Jilia Shergld
Tim Shotland
Anne Smithies
Dbhn Steers
Christine Steers
Anwar Suliman
Enry Tibbles
DbhnTuxman
Angela/ennells
Reuben Vincent
ChrisWalker
HelenWarburton
LeroyWenham
Steve Williams
Nikky Wilson
RosWollen

Names in bold have taken part in editorial discussions and meetings

Activity

writing

writing, editing proofing,
photograhy, management
writing, photograghy
writing, photograghy
writing

writing

photography

writing

writing, photography,
proofing,editing,
management

writing

writing, photograghy
writing, photography
writing, proofing
writing

writing

writing

writing

writing, photograghy
proofing

writing

Proofing

writing

proofing

proofing
photograghy, management
photography

writing

writing

photography, proofing
writing, photography
writing

writing

photography

writing

writing, editing
writing
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Appendix C - Or ganisa tions and pr ojects suppor ted

Organisation and project s supported
186th Sheféld Rainbws,Brownies and Guides
Abbeyfield Park Baling Club

Abbeyfield Park Multicultural éstival
Activity Shefeld (SCC)

Adwocacy Naw!

Age Concern

All Saints Soccer School

BCAF Buildings Giup

BCAF Refugee anfisylum Seedrs working gioup
Be Healtly Be Hapy Course
BlackWomen's Resowe Cente

Bookstat

BreastéedingAwarenessNeek

Burngeave Acadeny

Burngeare Area Panel

Burngeare Bonire Night Celebration
Burngease Businessdfum

Burngeare Celebrates LearningeBtival
Burngease Children's Cente

Burngeae Comnunity Action Forum
Burngeare Comrmunity Action Trust
Burngeae Comnunity Learning Campaign
Burngeae Comnunity Radio

Burngeare DomesticAbuse Poject
Burngeare Drugs Poject

Burngeare Festiwe Paty

Burngeae Grants Fund

Burngeae Language Suppgokgency
Burngeave Library

Burngeae Men's Corersation and Social Club
Burngeare New Deal br Communities
Burngeae Opportunities

Burngeare Oral History Poject
Burngeare Ramblers

Burngeare Saints Under 8 and 9s
Burngeare Spots Network

Burngeae Study SupparConsortium
Burngeare \estry Hall

Burngeare Women's Conersation Club
Burngeare Young Rople'sAwards
Burngeare Young Rople's Goup
Caribbean Spds ClubAdult FootballTeam
Catch the Drift

Cellar Space

Christ ChurchYouth Group
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Issue

dily 06

April 06

dily 06

March 06
February 06
March 06
December 05
dine 06

dily 06
September 06
dine 06
March 06
dine 06

May 06
November 05
December 05
March 06
May 06

dily 06

March 06
May 06

May 06

April 06

May 06

April 06
December 05
dine 06

May 06
October 06
dine 06

April 06

May 06

April 06

dine 06

May 06
October 06
March 06
dine 06
October 06
April 06

dine 06
December 05
February 06
February 06
September 06



Organisation and project s supported

Community Language Schools
Community Learning\cadeny
CommunityWardens

Creative Burngeave

Deliver it Green

Earl Marshall Under 10s
Ellesmee Childen's Cente
Ellesmee Out of School Poject
Ellesmee Youth Project
Ervironmental Dg

FirVale Comnunity Forum

FirVale School

Firs Hill Comnunity Primay School
Firshill and Pitsmoor Local HistprGroup
Firth Park Comnunity Arts College
Friends ofAbbeyfield Park

Friends of Burngrare Cemetely and Chael
Friends of Burngrare Receation Giound
Friends of Osgathorpe Park
Green CityAction

Green Gym (BTCV)

Greeningers

Grimesthorpe Comminity Gadens
Helpline br Paents

Horn of Africa Blind Society
InternationaWomen's D&
Jamaican Diaspora

Dbbnet

Kenyan Famyl Forum

Kelvin Media Ryject

Kurdish Comnunity Centre

Longley Park Sixth &m College
Mama EasAfricanWomen's Goup
Martin Luther King dnior Day
Mediation Shetld

Men's Health Dg
MulticulturalWanders Botball Club
NOMAD Tenancy SupporScheme
Non Stop Bundation

Paents of Prisoners SuppbGroup
Parkwood High School

Parkwood Springs Steering Gup
Pension Cedit Campaign

People UnitedAgainst Crime
PitsmoorAdventure Plgground
Pitsmoor Citizen'#Advice Bueau
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Issue

February 06
November 05
November 05
May 06
February 06
May 06

April 06
March 06
dine 06

dine 06

dine 06
November 05
October 06
September 06
dily 06
November 05
dily 06

dily 06

dine 06

April 06
October 06
October 06
September 06
April 06

dine 06

April 06

May 06
October 06
October 06
dine 06

April 06

dily 06

dily 06
December 05
dily 06

dily 06

dily 06

May 06

May 06

May 06
October 06
May 06

March 06
September 06
May 06

dine 06



Organisation and project s supported

Pitsmoor Credit Union

Pitsmoor Surgey - Write YourselfWell
Rainbav House

ReachHigh 2

SADACCA

SADACCA Study Suppdar

SENTR Business Suppbor

SHEBEEN

Shefield Advice Link

Shefield Black Commnity Alliance
Shefield Black Drugs Seice

Shefield City Council Brestry depatment
Shefield City Council Parks and Countside
Shefield City Council Private Sector Housing
Shefield EnterpriséAgency

Shefield Futues

Shefield Lav Centre

Shefield Multiple Hetiage Sevice
ShefieldTheatresTrust

Shiloh United Chuwh

Sister 2 Sister Fashion Stho
SomalfouthsAgainst Crime
SouthYorkshire Fundinghdvice Bueau (SYAB)
SouthYorkshire HousingAssociation
SouthYorkshire Rolice

SouthYorshire Fire Sewice

SOVA Appropriate Adults\Volunteers

St Catherine's PrimagrSchool

St Reter's Chuch

Steel da Seets botball and basiball tournament
Streetworx Youth Council

SYAC Centre

The Childen's Charity NCH

The Furnival

Toy Library

Travel andTry It

Unltd Charity

\Verdon Receation Cente

Verdon Receation Cente

\erdon SteetAgewell

Women's Construction Cent

Writing Together Course

Yemeni Comnainity Association (Y®)
YERD ArabYouth Club
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Issue

April 06
February 06
November 05
May 06

March 06
September 06
October 06
November 05
May 06
September 06
November 05
November 05
dly 06
October 06
October 06
October 06
October 06
dily 06
February 06
October 06
November 05
May 06
December 05
April 06

dily 06
November 05
March 06

dily 06

May 06
September 06
September 06
March 06
November 05
dily 06
November 05
dine 06
December 05
April 06
November 05
dine 06

April 06

April 06
September 06
dily 06
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Business

SYBS Rodaig Specialists
Printworks

Curtis Motors

Burngeare Building Compan

Signpost Garage

Albert Winter & Peter Dearden

Accountants

Dixy Chicken
Hawkins Pharmacy
Wicker Pharmacy

Pitsmoor Dental Health Cen&

Blue Mountain Café
Stress Solutions

JB Catering

A2B Minibuses
Hobson's Famyjl Butchers
| 4 Style

Laycocks awellers

Bay Horse

Balylon Barbers

Prime Pizza

SM Gas Sences

The Rgal Oak

Cactus Club
World-a-style

Hair To Dye for

Impact Health and Fitness
Youngs Criminal De&ince
AmberTaxis

Male Me Ovwer

The HallcaTavern
Howells Solicitors

KG Autos

Al Signs

Bennettslyres

Two Brother's Restaurant
Sundas
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Issue
November 05
November 05
November 05
November 05
November 05

November 05
November 05
November 05
November 05
November 05
December 05
December 05
December 05
December 05
February 06
February 06
February 06
February 06
February 06
February 06
February 06
March 06
March 06
March 06
March 06
April 06
April 06
April 06
April 06
April 07
April 08
April 09
April 06
May 06
May 06
May 06

ted

- ________________________________________________________________________________________________________________________________________________|
Appendix D - Businesses suppor

collation
article
article
adwert
adwert

adwert
adwert
adwert
adwert
adwert
article
adwert
adwert
adwert
article
article
article
article
adwert
adwert
adwert
article
collation
adwert
adwert
adwert
article
article
adwert
adwert
adwert
adwert
adwert
article
article
adwert



Business Issue

DS Plastering May 06 adwert
Pop-InTakeavay May 06 adwert
Simpy Red Flavers May 06 adwert
Glenmill Carpets dine 06 adwert
The Grges dine 06 article
Monte Carlo Pizza dine 06 article
Marie-Henriette Hair dine 06 article
Jis Hire dine 06 adwert
Abesha Ethiopia dine 06 adwert
Shear lllusionz dine 06 adwert
New RoomStyle dly 06 adwert
The Crown Inn dily 06 article
Saf Saf Jily 06 article
Dbb's a god 'un Jly 06 adwert
Gold Fingers September 06 article
Burngeae MOT & Sewrice Cente  September 06  ad\ert
Simpsorvork Limited September 06  ad\ert
Jist 4AWomen September 06  adwert
Carplus September 06  adwert
Dbhn Norton and Son Ltd October 06 article
Andrea Haidressers October 06 article
Ronian October 06 adwert
The BavenThergist October 06 adwert
FirVale Pharmacy October 06 adwert
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Appendix E- Editorial P olic y and Sta tement of Value

Form ulation and functioning

The membership of the Messengeview and agee this Statement dfalues at six montlglmeetingsAll
publicationsin ary mediaproduced ly the Messenger ost adhee to this statementlt is the responsibility of

the Management Committee to establish and maintain an editorial policy consistent with this statement and |
ensue that all publications adhetto it.

Inclusion

The Burngeare Messenges’primary aim is to facilitate comuanication within Burngrave This aim eflects the
belief that openbalancedequitable and inclugwomrmnunications within a comuonity orms a central pérof
that comnunitys deelopment and functioningo this end the Messenger will not discriminate agawrst,
exclude ary opinion,group or individual except whernot to do so would lead to infringement of grlaw, or
in exceptional ccumstancesyhere the responsible subgup judge that not to do so wuld lead diectly to an
adwerse eféct on ary part of the Burngeare comnunity.

Balance

Eery efbrt will be made to povide balanced aerage of ap issues raiseWhen dealing with aas of
potentiallyy conflicting opiniorary publication will aim to contribute toasolution.

Editorial P olic y

Form ulation and functioning

All publicationsin ary mediaproduced ly The Messenger arbound ly this editorial policyThe management
committee ofThe Burngeare Messenger hagsponsibilitydr maintaining this policy an@viewing all items
prior to publication to ensue they adhee to it, and that it is consistent with th&tatement o¥alues’.

All items published yothe Messenger will be pduced under the supeision of a named submgup, who have
responsibility to ens@r the publication adhes to this policy during its duction.

When material is publishedylihe Messenger on behalf of another organisatisns the case with design jobs
and leafletsdr collation into the Messengghe origin of the material mst be clearThe management
committee nor ay subgoup are responsibledr the content,but the content nust not be in beach of the
editorial policy

The management committee gnenale ary necessar and @propriate changes to this polidd! feedback and
comment egading editorial policy will be madeelcome including guidelinesdm ary paitnership
organisations.

Editorial policies
Material originating fr om the br oader comm unity

To facilitate commnications the Messenger will publish item@rira wide range of sooesAny items
originating fom outside the Messenger will Veacleary identifed contributors.In presenting this kind of
material effrts will be made to povide balanced aerage of ap issues raiseavith other independent
material or with material generatedylithe editorial team if necessawhen dealing with aras of potentiajl
conflicting opinionary publication will aim to contribute toesolution.

Material originating fr om within the Messeng er

Wherever possible all items originatingpfn within the editorial team should be idemédl by contributor, but
it is acknavledged that this it is not alays gpropriate. If an item is not to be ideni&d by contributor, it
should be clear that it originatesoim within the editorial team.
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Encouraging engagement and par ticipation

Whereer gppropriate all material should include clear mechanisinsdaders to engage ftiver with ary
issues raised within the material.

Respecting Individuals

Respectdr individualsparticularly those actie and living within the comumity must be maintainedhe
difficulties facing those striving to ingue the comnunity ale enormous and the Messengehen covering
controversial issuesyill male every practicable efirt to seek out balancing wes and seek to gevequal right
of reply,while aoiding the personalisation of wider issues.

Where a reply is not or cannot be soughbf the same issuespace will be prioritised in theoflowing issuedr
a response

Sources

\olunteers and emplees hae a responsibility to check the facts oftarles ae correct. Idealy facts should
hare more than one soure. The editorial team should be madeare of souces of inbrmation,unless a
reqguest has been made to bedp this coniflential. In this case at least tvmembers of the editorial team
should be ware of the souce and a ecommendation can be made to to thest of the goup as to whether
the inbbrmation should be accepted.

W ebsite
The editorial team esewes the right to embang ary atticles fom the website befre the distribution.
Proof r eading

After final poof reading no changes should be made to the text included in the Messiénigisris unsoidable
ewery efbrt should be made to contact all thosegqsent at theihal poof reading meeting.

Editing

The editorial team should maintain commitment wadability and not be afraid to effd people b editing
articles.The suggested evd limit for contributions is 250the editorial team can commission longetieles
Adv ertising

There is no limit to the space g to adertising local businessesarall. Individual adsrts over _ page
should be consided by the editorial team.If we agee to sell space then that space is guaranttesleditorial
team can gw free adertising space to organisations without publicity budgets at its eliscr, this space is not
guaranteed.

Letters

We do not print anoiymous letters.Names and adiresses should be suppliede will not print adiresses and
we can withhold names oreguest.We will not give names and allesses out to ayone, under aly
circumstancesyithout the permission of the writer

Child pr otection

The Messenger will oplpublicise activitieof children and yung people if the grups and organisations
organising these demonstrate that thkare undetaken Criminal Recat Bureau checksarr their staff,that
they hare an @propriate Child Potection Rolicy and that thg hare undetaken gpropriate Child Potection
Training See Child Ratection Rolicy for more details.
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Issue Dates 2007

February
Deadline 17th Jarary « Published 3f February

April
Deadline 14th Math ¢ Published 31st Mah

dne
Deadline 16th Mg Published 2ndude

August
Deadline 4thuly « Published 21suly

October
Deadline 12th September ¢ Published 29th September

December
Deadline 14th Neember « Published 1st December

The Bur ngreave Messeng er Limited
Ab be yfield P ar k House
Ab be yfield R oad
Shef field
S47AT
0114 242 054
messeng er@bur ng reave .net

www .burngreavemesseng er.org



